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Mission:
Gathered
together,
that all may
thrive

Kindness

Courage



BCCS: Our
Track

Record

GCSE Resulils 2024

9-7 grades 37%
9-4 grades 87%
% stay onto the sixth form

A Level Results 2024

A*-A grades 33 %
A*-B grades 61 %
Oxbridge 10 places



Harness the
Power of
New

Beginnings
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BRISTOL CATHEDRAL
CHOIR SCHOOL

The beginning is the most important
part of any work, especially in the case
of @ young and tender thing; for that is

the time at which the character is
being formed and the desired
impression is more readily taken.
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Esther Messinger

The GCSE Lesson

The Year Ahead

Reporting and Assessment
Revision, catch up and memory
Exam Access Arrangements

How you might support your child
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The BCCS lesson

Personalised by teacher expertise, creativity and
commitment

Designed according to a long term curriculum plan

that includes spaced retrieval of the important

concepts

Focused on progress: engagement, enjoyment &
challenge

Centred on pupil participation and communication
Encouraging of metacognition AN
Supported with a routine of silent starts, seating
plans explicit instruction

A promotion of thinking hard & powerful knowledge
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Year 10 Year 11
October
Parent/Carer Report with BRAG & Proj’ grade
September Revision workshops

Student survey as homework

November

Parent/Carer Report with BRAG,
projected grade & comment
Access Arrangement Referral

March
Mock Exams

April

Parent/Carer Report with BRAG,
projected grade

Parent/Carer Evening

Progress meetings (for some)
November

Mock exam (all subjects)
December

Mock Results Day

Parent/Carer Report with BRAG
Parent/Carer Evening

January

Priority Interventions

Progress meetings (for some)
February

Mock exams

March

Parent/Carer Report with BRAG, Proj grade &
comment inc revision packs

April

Easter Revision Offer

May June July

GCSE Exams
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Reports

Projected grade = the grade decided by the teacher
according to the students’ current work and rate of
progress; in short, it is the grade they are likely to achieve
should they continue to work as they are at the current time

‘ Yadf BCCS Year 10 ReponE
Yedsf Trinity Second Half Term
| Yeds
| Gontaao
Nam :I I
Form:
it | Homework 1 I]
sonal
Projected | Teacher $e t
Subject Grade Targst Goad Good Goad
needed needed needed
Senous raus
concern concern concern
athematics
Mrs O'Hanl & B 2 €
Engplish Lanquage a 2
Mrs Boyland
A A A
English Literature 7 3
Mrs Boyland
Biology
Mr Davies 8 A B A
Chemist
Mr Lloyd 9 8 ¢ 8 8
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omework & revisiting learning

athered tone
Gathered 1C

Immediately 24 hours 1 week later 1 month later
after class later (or sooner) (or sooner)

100 T

90 —+

80 —+ X \ —Forgetting

70 P Curve
—Review 1

60 —+

50 -+ Review 2

40 —+ —Review 3
30 +

Remembered %

10 +
0 i i : :
Class 10min. 24hrs. 1wk. 1 mo.
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Homework is an opportunity to practise skills and extend your
learning. It builds responsibility, confidence and good working

Each piece of homework will last 45 - 60 minutes,
teachers will set the work on google classroom.
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How to be successful...
e Make sure you understand the task when
it is set; ask your teacher if you are
unsure.

e Be organised - use your google
classroom to-do list to prioritise your

work.
= Google Classroom

To-do [=] Toreview D Calendar

e Put your phone away before you start to
help you focus.

e Use spare homework time to review,
improve and extend your learning just
like you do during SIT.




Y10 Student friendly homework timetable

Week A
Mon Tues Weds Thurs Fri
OPTION D OPTION B OPTION A OPTION C SCIENCE
SCIENCE MATHS ENGLISH
Week B
Mon Tues Weds Thurs Fri
OPTION A OPTION C OPTION B SCIENCE ENGLISH
OPTION D ENGLISH MATHS MATHS




Y11 Student friendly homework timetable

Week A
Mon Tues Weds Thurs Fri
OPTION A SCIENCE OPTION B MATHS SCIENCE
MATHS OPTION D ENGLISH OPTION C
Week B
Mon Tues Weds Thurs Fri
OPTION A SCIENCE OPTION B MATHS ENGLISH
ENGLISH OPTION C

OPTION D
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Exam Access Arrangements (EAA)

Year 9

Teachers refer
students for EAA via
external bodies.

EHCP students are
arranged internally.

Parents are informed
of screening and
EAA final
arrangements
November Year 11.

Parent/Carer EAA Information Evening will run in

Monday 4th March 2024 4.30pm (most relevant to year 9 parents/carers)
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;_ Long term

3. Organise subjects and

4 specification

S Variety of activities and
resources

Engage again and again
and punt

/. Prepare the
8. Help them LOVY

https://www.gocongr.com/&
https://www.koobits.com/2012/10/08/sT8

10Nn.

e/quide/qcse-revision-tips/
v-smart-the-power-of-spaced-repetition



https://www.goconqr.com/en/examtime/guide/gcse-revision-tips/
https://www.koobits.com/2012/10/08/study-smart-the-power-of-spaced-repetition
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Paul Mann
Careers Lead

e Careers Staff
e BCCS Careers Journey
e Careers Information & Support Sources
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BCCS Careers Education,

Information & Guidance (CEIAG)
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Paul Mann John Phelps Anna Duncan
Careers Lead Careers Advisor, L6 Qualified Work Experience Coordinator


https://bccs.bristol.sch.uk/information/careers/bccs-careers-journey/
https://bccs.bristol.sch.uk/information/careers/bccs-careers-journey/

BCCS
‘Futures’
Careers
Journey

Bristol Cathedral Choir School mwrw
Careers Education, Information, Advice & Guidance Programme

Vision Statement: The CST Futures carsers programme will provide Contact: Mr P Mann

aspirational careers opportundies, education, information and guidance so that
students develop the careers knowledge and management siclis to be confident

Email: prmans@bristolcathvedral.arg. ik
n preparation for, and during, careers transitions ensuring responsibility

for

effective career planning and progression onts meaningful career pathways Telephone: 0117 3535000 (5020)

Post 16

Post 18 Pathways

UCAS Application Programme
Apprenticeships
Experience of Work Preparation

Impartial careers advi

e
Developed use of careers software/websites
Record & Track caroars activities/progress (Unifrog)

Year 11

Post 16 Pathways

Year 11
Carcers Guid
Mock Interviews
6th Form Options Evening/Taster days

Career Action Plans

Interview skills

Emvgloyer/STEAM Encounter/s
Developed use of careers software/websites FE/HE/Apprenticeship provider's evest
Demonstrate/develop Enterprise/Employability skilts Apprenticeship Workshop

Record & Track careers activities/progress (Unifrog) University visit
PSHE Programwme

Futures Tutor Pregramme

Year 10

Pest 16 Pathways

Year 10
Experience of Work
Experience of Work Preparation

ployer/STEAM Enc /s
University Visit
PSHE Programme
Futures Tutor Programme

Experience of Work Preparation

Impartial careers advice (targeted)

D

Demecnstrate/develop Entarprise/Employability skills

loped use of careers software/weobsites

Record & Track careers activities/progress (Unifrog)

Year 9

Research different work/careers including LMI

Year 9
Employer/STEAM Encounter/s
Options day/Options evening

FE/HE/Apprenticeship provider's event
Take youwr child to work day
University Visit (targeted)
Futures Tutor Programme

Carvers personal branding -~ CV/cover letter
Post 16/Post 18 Pathways
Experience of Work introduction
Impartial careers advice {targeted)
Developed use of careers software/websites
Demonstrate/develop Enterpeise/Employability siills

Year 8

Rescarch different work/caroers

Year 8
Employer/STEAM Encounter/s
Take your child to work day
PSHE Programme

Futures Tutor Programme

Linking personal skills to specific careers
Developed use of caroers software/websites
Demonstrate/develop Enterprise/Employability skills
Record & Track carvers activities/progress (Unifrog)

Year 7 Ve
Intreduction to Futures Careers Programme . ver/STEAM Bncousster/s
Take your child to work day
PSHE Programme
Futures Tutor Programme

Identification of personal traits, strengths & skilis
Introduction to the World of Work
Demonstrate/develop Entorprise/Empleyability skills
Intreduction to carcers software /websites

Record & Track careers activities/progress (Unifrog)

Whole School Careers

Assemblies/Guest Speakers
National Carcers/Apprenticeship Weeks

Enterprise Competitions

I A A R W L


https://bccs.bristol.sch.uk/information/careers/bccs-careers-journey/
https://bccs.bristol.sch.uk/information/careers/bccs-careers-journey/
https://bccs.bristol.sch.uk/information/careers/bccs-careers-journey/

Year 11 Year 11
Post 16 Pathways Independent Careers Guidance Meetings
Career Action Plans M‘?(k lntervfews
; 3 6th Form Options Evening/Taster days
Interview sills Employer/STEAM Encounter/s
Developed use of careers software/websites FE/HE/Apprenticeship provider's event
Demonstrate/develop Enterprise/Employability skills Apprenticeship Workshop
Record & Track careers activities/progress (Unifrog) University visit
PSHE Programme
Futures Tutor Programme
Year 10 Year 10
Post 16 Pathways Experience of Work

Experience of Work Preparation
Impartial careers advice (targeted)
Developed use of careers software/websites
Demonstrate/develop Enterprise/Employability skills
Record & Track careers activities/progress (Unifrog)

Experience of Work Preparation
Employer/STEAM Encounter/s
University Visit
PSHE Programme
Futures Tutor Programme

KS4 Careers Events
Y10 Y11

Employer Encounter - Term 1&2 UWE visit - 12th Sept

External Providers x 2 - Terms 2 & 3 1-to-1 careers guidance - start 27th Sept
Work Experience Preparation - Term 6 Post-16 Providers Event - 22nd Oct
Work Experience - 24-28th June 2025 Post-16 Application Deadlines - Jan 25
University Visit - Term 6 Interview Day - 13th Feb

Apprenticeship search workshop - Term 3



Careers Information Sources

SCHOOL WEBSITE

LEARNING EVENTS ADMISSIONS

PUPIL PREMIUM

BRSNS WELCOME

provides details

EUEERE AT THE SC 2 hents with the kn

CAREERS action pl osen career pat
COMMUNITY

BCCSs Careers Journey If you wi porting the BCC¢

External Provider Policy Partner

Independent Personal Guidance

STAFF

EMPLOYMENT OPPORTUNITIES

Please d bility Lead, if y,

Careers Support Information scos
Work Experience

UCAS/University Botow
Student Opportunities/Noticeboard

Careers Bulletins

Labour Market Information

Alumni

Premium Partners

Apprenticeships

Volunteering

Employability
FREE SCHOOL MEALS

SCHOOL AIM

KS4 ‘FUTURES’ GOOGLE CLASSROOM

BCCS Futures 2021-2022 Stream

GOVERNING BODY
2 POLICIES

BRITISH VALUES

PUPIL PREMIUM

FREE SCHOOL MEALS

SCHOOL AIM
bristolcathel

Classwork People Grades

Al topics

(I Meet [=] Google Calendar (&) Class Drive folder

Careers Notices/Opportunities H

— @ Futures - Weekly Careers notices WC 13/09 Posted Se

Useful Careers Support :

@ BBC Bitesize Careers
) @ Unifrog
GiesrPasoaI 6 @ BCCS Futures Webpage
@ CareerPilot
@

GROFAR

‘FUTURES’ BULLETIN

FUtTuUuUreas™

BCCS Careers Student Bulletin 2019/20 ed1

‘Want to know about useful Careers opportunities, open days and inspirational events coming up?
Read onl

BCCS Careers Events/Opportunities:

Work Experience - Year 10/11 the full requirements for Work Experience will be shared during
assembly this term. The formal WEX block placements will take place for Year 10 between 15%-19%
June and for Year 11 between 22%-26* June and/or 29* June -3~ July. Post 16 Work Experience will
be fully explained during Advice & Guidance but students have flexibility to complete placements
throughout the year. All information/support documents regarding Work Experience can be found on
the school website here

Please note all communication regarding WEX should be directed to Ms Keir who is leading on WEX
co-ordination this year.

Careers Personal Guidance - Personal i i will in October. All Year 11
students will be offered a one to one meeting with our Careers Advisors, Mrs Jenkinson. Students
will have an opportunity to discuss future careers, local labour market information and next steps
after school. Year 12 students will also be offered a one to one meeting - if you in Year 12 and would
like to receive a meeting please sign up here. Appointment times will be released soon and made
available on the Futures VLE, shared via registers as well as morning notices.

Medical Careers Fair, 20th September 2.30pm, Creswell Theatre - an event aimed at providing

students with an insight into the plethora of career options that are related to the medical field (not

involving a medicine degreel) ifi nursing, midwifery, paramedic, medical science,
i icine, phar i i i i \g etc. Post16

and Yr 11 by invitation.

‘FUTURES’ NOTICEBOARDS
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Kris Murphy
Head of Year 11



Some reminders...




Tutor Sessions & Assembly Schedule 2024-25

Week A Monday Tuesday Wednesday Thursday
Year 7 Community - Tutor Rewards and Personal SIT
PSHEe (wk A) Recognition Development
Year 8 Community - Tutor Rewards and Personal SIT
PSHEe (wk A) Recognition Development
Year 9 Community - Assembly Personal SIT
PSHEe (wk A) Cresswell Cafe Development
Year 10 Community - Assembly Personal SIT
PSHEe (wk A) Cathedral Development
Year 11 Community - Personal Assembly SIT
PSHEe (wk A) Development Y11 Theatre
Week B Monday Tuesday Wednesday™ Thursday
Year 7 Community - Assembly : s
Equality/ Careers (wk B) Cathadral Registration Cathedral Assembly Y7-11
Year 8 Community - Assembly : :
Equality/ Careers (wk B) Cafe Registration Cathedral Assembly Y7-11
Year 9 Community - Tutor Rewards and L
Equality/ Careers (wk B) Recognition Registration Cathedral Assembly Y7-11
Year 10 Community - Tutor Rewards and : :
Equality/ Careers (wk B) Recognition Registration Cathedral Assembly Y7-11
Year 11 SR Careers Registration Cathedral Assembly Y7-11

Equality/ Careers (wk B)

Friday

Cathedral Assembly Y7-11

Cathedral Assembly Y7-11

Cathedral Assembly Y7-11

Cathedral Assembly Y7-11

Cathedral Assembly Y7-11

Friday

SIT

SIT

SIT

SIT

SIT
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How can you keep up to date with how your child is
doing in their lessons/with homework?

- Invited to Google Classrooms by class teachers

- Accept the invitation (once you have accepted one, you
will be accepted for all your child’'s classes)

- Emalil summaries can be sent to any email address



What’s included in an email summary?

Missing work—Work not turned in when the summary was
sent.

Upcoming work—Work that’s due today and tomorrow (for
daily emails) or that’s due in the upcoming week (for weekly
emails).

Class activity—Announcements, assignments, and questions
recently posted by teachers.

*If there’s no activity to report, you may not get an email summary



Equipment - Essential Iltems

At least 2 black or blue pens
A pencil

A sharpener

A rubber

15 or 30cm ruler

Protractor

A scientific calculator

A reading book
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Class Charts

BRISTOL CATHEDRAL
CHOIR SCHOOL

Class Charts provides up to date ‘live’
ClassCharts student information including behaviour,
attendance, timetables and rewards.

Notices and key date information will
also be shared via the Class Charts

(C——— Parent app.
P Log-in details for Class Charts and
I ParentPay will have been shared with

— you via email.



WHY 1S IT IMPORTANT?

ABSENCE FROM SCHOOL

gq/ o Below-é

Drastic effect on
academic achievement

‘‘‘‘‘‘‘

S a8 4 4 8 8 as as s s




Percentage of students achieving

Chances of 5+ GCSE 5-9 grades including English
and Maths

3

100 95 90 85 80 75 70 65 60 55 50 45

Percentage attendance
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Pupil Premium Lead



Year 11 Support

 Breakfast Club

 Thursday 3.30-4.30pm
homework/revision/coursework support intervention
for selected students.

* Progress Review Meetings prior to year 11 mocks.

» Study/revision skills sessions offered to students.

* |ndividualised support where needed.



Additional Support for Pupil Premium Grant students

* If you feel your child may be be eligible for Free School Meals
please do apply the link below:
FSM Application Link

Those who are eligible for the Pupil Premium Grant can access:

* Financial support for uniform

Subsidised school trips.

Subsidised music lessons.

* Revision guides provided by the school.


https://apply.cloudforedu.org.uk/ofsm/sims

The ART of revision

A= active revision is the most pr
effective.

R=repetition is important for i
forming long-term memories. “4{g

T= testing of knowledge is

just as important as trying to
learn It.




Is the revision they are doing

helpful?

Active Revision

Flash cards

Mind maps

Dual coding - linking
key terms to pictures
Past papers/exam
qguestions

Passive Revision

Rereading notes or
textbooks
Rewriting notes
Highlighting




Have a dedicated study space

Has your child got a space to
study/revise?

- Turn mobile phones off during study
time.

If this is difficult to provide, let us know.

Encourage your child to use the school
library after school. It is open and
staffed until 4.30pm each day.
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Thank you for
joining us.




